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     In January, I wrote about the Whole Child and WSASCD's mission
to support educators, ensuring that students in Washington are
"healthy, safe, engaged, supported, and challenged," the ASCD
Whole Child Tenets.  A key strategy to supporting the Whole Child is
supporting the Whole Educator.

Supporting the whole educator means ensuring that every educator
feels "healthy, safe, engaged, supported, and challenged" in their
careers. Teachers need support and professional learning that
meets them where they are. Teacher leaders also need support and
professional learning that equips them to create teaching and
learning environments that meet the needs of the Whole Educator
and the Whole Child. 

Now,  more than ever, teacher health and well-being is the most
important aspect of supporting the Whole Educator. Teachers have
shouldered the tremendous weight of Covid, which has only
compounded an already heavy burden. Compassion fatigue and
burnout are real and pressing concerns, for teachers and for
teacher leaders. This insight guides our thoughts as we plan
workshops and webinars. 

Therefore, WSASCD's goal is to meet teachers where they are by
providing timely support for their well-being inside and outside
classroom. We are always asking ourselves, what do educators
need most?  But rather than guess, we would love to hear from you.
Guide our planning by filling out this quick survey and tell us what
you need!

What do educators need most?
 
 

Your feedback will help us add to the rich and meaningful
professional learning already planned for your teachers, from the
Whole Child Institute brought to you by Curriculum Associates,
featuring Danielle Sullivan on May 6 at the Tacoma PD Center, to
the New Teacher Institute, featuring Julia Amato from the Growth
Collection, a webinar series May 11, 18, and 25! 

We are also bringing some exciting virtual events around Classroom
Behavior (March 9), Student Motivation for High School (March
14), High School MTSS (April 4), Reading Strategies for Every
Classroom (April 12), and SO MUCH MORE!

Join WSASCD now for registration discounts for all of these
upcoming events. Click here to join.

Click here to nominate your school!

What do educators need most?
(Click here for survey link)

Claire Asander Carter, EdS is the WSASCD Executive Director, and an online
instructor for Master's in Education and teacher certification courses for
Moreland University, and a clinical practice supervisor for teaching
candidates.

Whole Educator
A note from the  
WSASCD Executive Director

Continuing to celebrate 

The Whole Child 
by nominating your school

for the annual

ASCD Whole Child Award! 

To learn more, go to the WSASCD Whole Child Page or email
WSASCD Executive Director ClaireCarterASCD@gmail.com
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FuelEd’s Guide to 
Social Emotional Learning
(SEL)

The best learning happens inside secure relationships, or relationships where students feel
safe, seen, and soothed. Research shows that just one secure relationship is a key factor in
establishing a positive long-term developmental trajectory. For many, that secure relationship
is with a teacher.
Often, because of their own childhood experiences, and/or because of the overwhelming
stress of the job, teachers and other adults charged with leading student SEL have not yet
developed “the CASEL 5.” As one student shared, “We go to SEL once a week, but the teacher
just seems frustrated to have to teach us this stuff.” In this case, students are being explicitly
taught the behavior of self-management (what it is, why it’s important, and strategies for
practicing it), while experiencing an adult who is struggling to self-regulate or even use the
strategies being taught. Teachers aren’t to blame—the truth is, pre-service teacher training
and most professional development programs don’t focus on SEL for teachers, and the current
system (e.g. understaffing, stressed student populations, poor compensation, mistrust) would
challenge any adult in areas of self-regulation and self-management.

Self-awareness (for educators): CASEL defines this as “the capacity to understand and name
one’s emotions, thoughts, values and strengths.” When it comes to educators, we think this
should be expanded to include the ability to name your story and how it impacts your current
relationships, behaviors, and decision-making (after all, this is an indicator of emotional health
in adults).
Self-management (for educators): CASEL defines this as “the ability to manage one’s
emotions, thoughts, and behaviors effectively in different situations.” When considering self-
management for educators, we think this should include educators' capacity for self-
regulation, stress tolerance, and ability to maintain healthy autonomy and agency.
Social awareness (for educators): CASEL defines this as “the ability to understand the
perspectives of and empathize with others.” We would also emphasize that this is one of the
most powerful tools an educator has for developing SEL in students. And we’d expand the
definition to include that an educator’s ability to understand another person’s experiences with
trauma—and adjust their behavior accordingly—is essential. After all, this is at the heart of
what it means to be trauma-informed, and from our perspective, it happens to be one of the
greatest factors in an educator’s ability to build secure relationships.

Throughout the years, the term, “Social Emotional Learning” or SEL has gained significant traction.
Whether you’re a teacher trying to figure out how to implement it in your classroom, a school
leader working to improve school climate, or a district leader looking into how you can reduce
student discipline—lots of folks in education are talking about SEL. But what exactly is it?
Throughout this blog, we will define what SEL is, discuss the benefits of SEL, and provide tips on how
to implement it. Let’s get started!

What is Social Emotional Learning (SEL)? The Collaborative for Academic Social and Emotional
Learning has identified five competencies that humans need in order to thrive in their social and
emotional lives: self-awareness, self-management, social awareness, relationship skills, and
responsible decision-making.

In short, SEL is traditionally thought of as the pathway by which students gain competence in
these five areas. The hope is that through experiences at school and home that promote these
skills, young people will become adults who know themselves, regulate themselves, can
understand and provide empathy to others, and make healthy life decisions. The benefits of such
skills include improved mental and physical health, increased relationship satisfaction, and
decreased substance use in the long term. From this perspective, SEL is not a hard sell; pretty
much every adult wants to see the children in their lives develop these social and emotional
competencies.

But how exactly are these competencies developed in students and what part do teachers play
in promoting them? One way to answer this question is by using neuroscience. Before a child is
born, their brain is comparatively underdeveloped, but after they are born, it is the bond between
a child and an adult that shapes all brain development and sets the stage for all future learning.

In fact, each and every one of these five social and emotional competencies emerge for children
in the context of consistent experiences with secure relationships with a healthy caregiver, where
nurture, structure, and challenges are present.

This approach is founded on two core concepts:
1.

2.

Humans are a highly social species and we tend to look to one another for safety and identity, as
well as how to treat one another. In other words: what is experienced in our relationships is the
most powerful education we receive. When adults (i.e. educators) feel seen, empowered, and
supported to grow their own self-awareness and well-being, this will have a cascading impact on
students. For these reasons, we believe that SEL begins with adults.

Reflection: Take a moment and think back to when you were in school. Who was the teacher that
impacted you the most? What was it about this teacher? How did their mastery of key social and
emotional competencies impact you?

When it comes to infusing social and emotional learning throughout your classroom, school, or
district, it starts with you, and eventually, all of the other adults—teachers, instructional coaches,
assistant principals, district leaders, etc. At FuelEd, we provide resources and support to empower
teachers so you can get back to what you do best.

Here’s our take on the CASEL 5 and what we would add when applying this framework to
adults/educators:

Wise
Structured
Predictable

Warm
Kind
Supportive

Challenging
Self-regulated
Empathic

Engaged
Other

https://fueledschools.org/blog/the-great-resignation-comes-for-teachers
https://www.fueledschools.org/blog/self-awareness-knowing-ourselves
https://casel.org/fundamentals-of-sel/what-is-the-casel-framework/#the-casel-5
https://www.fueledschools.org/blog/science-how-relationships-drive-learning
https://www.fueledschools.org/blog/science-how-relationships-drive-learning


Relationship skills (for educators): CASEL defines this as “the ability to establish and maintain
healthy, supportive relationships.” But what does this look like for adult educators? The most
powerful and potent skills educators need to build safe and secure relationships boils down to
two communication skills that can be both taught and learned. Simply, an educator should:
know how to share themselves honestly and know how to make others feel understood.
Responsible decision-making (for educators): CASEL defines this as “the capacity to make
caring and constructive choices, especially when others are impacted.” When an educator
needs to make a responsible decision, we believe that this should include balancing
compassion with boundaries and staying out of judgment in tough situations.

Would you rather have weekly SEL lessons or have a teacher that helps you feel safe?
Would you rather have a 5-minute mindfulness practice or a teacher who understands you
and your environment?

So, how are the educators in your community doing? Where are they strong and where is there
room for growth?

How to grow adult SEL competencies?

Here’s the thing—like students, adults learn through secure relationships and need learning
experiences that are safe and scaffolded. So helping educators grow depends on educators’
access to safe relationships. Do your educators have a safe relationship or person on campus to
talk to? If they don't, they won’t as readily be able to grow their own social and emotional
competencies.

That’s why we believe so strongly in investing in adult-to-adult school culture practices as a
way to center secure relationships. It is one of the best ways to create actual experiences where
teachers can practice and develop their own SEL. For example, we have our Empathy Circles,
where groups of educators join together to share emotions, needs, challenges, and frustrations in
a space where they receive reliable validation, care, and support. This experience of both
witnessing and receiving secure care is a powerful way to learn new relationship skills. Another
example of investing in adult-to-adult school culture is using FuelEd’s stewardship model, a peer
support practice whereby educators are paired with another educator in a weekly practice of
secure relationship-building.

Additionally, these practices, when completed together, have the potential to create a virtuous
cycle, where a stronger school climate will improve each educator, and educators with stronger
social and emotional competencies will enhance school culture.

When relationship-driven school culture practices are combined with educators that master
evidence-based relationship skills, educators have the tools and support that they need to
implement student-facing SEL with consistency and integrity. Perhaps more importantly, when we
begin training with all of the adults in the building, they have the opportunity to resolve trauma
and grow emotionally. As a result, educators are able to build positive and empathic relationships
with every student.

Think of it this way. You’re playing “Would you rather?” with your students, and you ask:

We think most students would easily choose to be supported by a safe and secure educator.
Fortunately, we don’t have to choose between a false dichotomy of student and adult SEL
because they aren’t really all that separate. We can best support student SEL by first, supporting
educator SEL. Secondly, we can make sure that any and all student SEL interventions are paired
with the support and development of teacher SEL.

Are you going 
to be there? 

FuelEd’s Guide to Social Emotional Learning (SEL) cont'd

At FuelEd, we are the resource hub for educators and education leaders building relationship-
driven schools. Let us help you in developing your educator SEL toolbox so you can start providing
the support and structure to your students and fellow educators when they need it.

To learn more about WSASCD's
new partner in professional
learning, check out their at

FuelEdSchools.org, read their
amazing blog, and listen to fun

and engaging Trauma Informed
Educator's Network Podcast.

More information here!

https://fueledschools.org/
https://www.ascd.org/events/2023-ascd-annual-conference
https://www.ascd.org/events/2023-ascd-annual-conference
https://www.ascd.org/events/2023-ascd-annual-conference
https://fueledschools.org/
https://fueledschools.org/blog
https://fueledschools.org/blog/trauma-informed-educators-podcast
https://www.ascd.org/events/2023-ascd-annual-conference


WSASCD would like to introduce you to Julia Amato, a long time partner and 
friend of WSASCD. She is the founder and Lead Coach for 
The Growth Collective. 

The Growth Collective  builds self-awareness, cultivates self-love 
and fosters a community for whole living by bringing together mental, physical and financial health.
They do this by providing a sustainable approach to whole living by focusing on (re)discovering
core values from the inside out and putting those values into action.

For a copy of Julia's new resource, Staying Grounded, go to her website and go to Staying
Grounded to register today!

With Staying Grounded, discover how to stick to the promises you’ve made yourself, live your values
and create the life you desire.  

Introducing... Julia Amato
 

Understand what core values actually are so you
can develop personal, meaningful and authentic
guiding principles that help you stand firm in your
"no" and feel exhilarated in your "yes"

(Hint: core values are NOT created by choosing
words from a list)

Identify when you’re living your values and when
you’re living on autopilot so you can keep the
promises you've made and avoid "going back to
normal"

Put your values in action so you can live with more
confidence, calm and connection to your
unapologetically authentic self—or, for you
"Untamed" Glennon fans out there like me, "your
truest, most beautiful self"

We are excited to bring you this workshop series from our feature partner.
While this is tailored for teachers in their first 3 years,

 all are welcome.
 

May 11 -Session 1: Refocusing on your "why"
May 18 - Session 2: Rediscovering your core values

May 25 - Session 3: Putting it into practice

https://www.whole-growth.com/
https://www.whole-growth.com/sustaining-new-you


Reach out to ClaireCarterASCD@gmail.com to learn more!



AUTHENTIC APPROACHES TO SCHOOL-BASED CHANGE EMPOWERING
8 ARCHETYPES FOR DRIVING CHANGE IN THE CLASSROOM 

with Ashley Lamb-Sinclair
 

MARCH 21, 2023
7:00 - 10:00 AM (PT)

LIVE VIRTUAL
or 

STREAMING ASYNCHRONOUSLY
6 Clock Hours 

(3 Hours Prep, 3 Hours Workshop)

We are excited to announce a partnership 
with the Illinois ASCD Affiliate 

to bring you a full line up of virtual events. 
 

The best part is that you will be able to earn 
Washington State Clock Hours 

for these amazing events!
 

Look for these event to populate the 
WSASCD Professional Learning Catalogue soon!

High School MTSS: Realistic Strategies for Real Success 
Presented by Femi Skanes

APRIL 4, 2023
7:00 - 10:00 AM (PT)

LIVE VIRTUAL
or 
30 DAY RECORDED ACCESS 

3 Clock Hours
 

Reading Strategies: Essential Teaching for Every Classroom 
with Jennifer Serravallo 

 
APRIL 12, 2023

7:00 AM - 1:00 PM (PT)
 

LIVE VIRTUAL
or STREAMING 

ASYNCHRONOUSLY 
for 48 HOURS

 

5 Clock Hours 

Reach out to ClaireCarterASCD@gmail.com to learn more!

More 
Details

on the

Professional 
Learning 

Page

https://wsascd.org/workshops-and-conferences/
https://wsascd.org/workshops-and-conferences/


En
Join ASCD, and be sure to email

member@ascd.org and let them know you'd like
a joint membership with WSASCD! 

Enjoy reading these ASCD Articles?
Want unlimited access to more?

Richard Culatta on the
“Transitional Moment”

in Education 
 
 
 
 
 
 

By Anthony Rebora

Link to Read 

Abstract: 
This is not the time to revert to what's comfortable but not
effective or equitable, says new ASCD CEO.
Richard Culatta, CEO of ISTE and ASCD, discusses leading
through change in K-12 education in the wake of the
pandemic. While cautioning against change for change’s
sake, Culatta says leaders must resist reverting to
comfortable but not effective or equitable practices. He
argues schools must evolve with the rest of the world (a
process involving smart integration of new technology),
explaining we are in a period “ripe for positive innovation”
in education, touching on the recent ISTE-ASCD merger in
this context. Amid change, he emphasizes leaders
shouldn’t forget the importance of joy in learning.

How to Deal with Resistance
to Coaching

By Elena Auguilar, Author of Onward

Abstract: 
What looks like resistance to change is often
actually…fear.
When teachers resist the help of instructional
coaches, what they’re actually experiencing is
fear of change, says coaching expert Elena
Aguilar. Drawing on principles of psychology,
Aguilar explains how compassion, curiosity,
and persistence can encourage teachers’
forward momentum.Link to Read

Link to Read 

The Crucible 
of Staff Turnover

By Elizabeth Dampf

Abstract: 
Turnover is a painful reality in schools today. Savvy
leaders can see it as an opportunity for growth.
When there's a revolving door of staff members in a
school or district, leaders have three choices: leave,
survive, or thrive. District administrator Elizabeth
Dampf says it's possible to thrive despite—or even
because of—high rates of turnover. If you want more
out of this period in education, take a few cues from
Dampf’s “playbook of strategies” for reframing
turnover.

Link to Read

The Three Cs of Post-Pandemic School Leadership
By Jennifer GallagherAbstract: 

The status quo is no longer an option. School leaders need
to model care, courage, and open communication.
Superintendent Jennifer Gallagher reflects on three
important components of adaptive and effective
leadership—communication, care, and courage—that she
found helpful in navigating her district through the
challenges of the pandemic. Link to Read

New Study Highlights Pandemic’s
Mental Health Toll on Educators
By Noble Ingram

Abstract: 
Research shows teachers
reported higher pandemic
anxiety than healthcare workers.

Link to
Read 

From Learning Loss to a Liberatory Mindset
By Sonja Cherry-Paul
Abstract: 
When educators go beyond the learning loss narrative, 
they can create a more equitable curriculum guided by 
engagement and cultural relevancy.
The disruption of the pandemic underscored inequities in 
education systems and prompted educators to think 
beyond traditional measures of student achievement. 
However, as students returned to the classroom, conventional narratives of learning loss
reemerged. Learning loss implies students, not systems, need to be “fixed,” which misses
the more critical issue: equity. Sonja Cherry-Paul says educators must replace a deficit
mindset with a liberatory one by centering culturally responsive pedagogies and
emphasizing student strengths.

Link to Read

As we reflect on the "Whole Child" please enjoy these articles 
curated by WSASCDfor WA State Educators
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Pay Attention to Me: From
Disruptive Student to

Classroom Influencer!
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 

By Erich Bolz 
and Dr. Greg Benner

We are delighted to share this timely
blog from our partner, the Center for

Educational Excellence, as you create a
"Whole Child" climate.

 
 
 

 

Link to the Blog

 
 

Two Powerful Voices. One Global Movement.
Creating the future of education by supporting the whole educator.

It’s official—ISTE and ASCD are uniting to become divisions of a new education nonprofit organization. As
one collective group, the two organizations will expand their influence to serve all educators throughout

their careers and set a course to design the future of education by modernizing instructional practices that
close access and equity gaps.

Learn more HERE!

Have you 
heard the 

We are so
excited!

Are you ready to live with more

Create 5 personally defined, actionable values that will serve as your guiding principles in
life, your personal True North
Walk away with an actionable vision for your life, defined BY you and not FOR you
Increase your self-awareness so you can confidently, sustainably stand firm in who you
want to be and how you want to show up in life

                                         The Core Values Academy is a self-paced online course that helps you          
                                         (re)discover your TRUE core values, assess where you're living your values
                                         and where you're not living your values and create a plan for putting your 
                                         values into action every day so you can live and lead with more clarity, more 
                                         confidence and more connection—to yourself and to those around you. 
   You will: 

clarity, calm, and confidence?

Have the tools you need to live with
more clarity, more calm and more
connection to yourself and your
community
Understand your brain in a new way
so living more intentionally becomes
easier and requires less processing

Let them know you saw it in
the WSASCD Newsletter!

https://www.effectiveness.org/blog/blog5-pay-attention-to-me
https://www.effectiveness.org/blog/blog5-pay-attention-to-me
https://www.effectiveness.org/blog/blog5-pay-attention-to-me
https://iste.ascd.org/
https://iste.ascd.org/
https://iste.ascd.org/
https://iste.ascd.org/
https://fueledschools.org/
https://newsolutionsk12.com/
https://www.curriculumassociates.com/


@WSASCD@WSASCDWSASCD Linkedin #WSASCD

Click here to learn more about
GALE

Please support
WSASCD while you

shop!Sign up!

Amazon has ended the AmazonSmile

program - Thanks for your support!

Contact Information:
 

WSASCD Executive Director: Claire Asander Carter, EdS
Email: ClaireCarterASCD@gmail.com

Mailing Address: P.O. Box 14459, Tumwater, WA 98511
Phone: (360) 223-6793

Thanks for taking the time to read the February 
eBrief Newsletter. We appreciate your engagement in t
he organization!

If you would like to write or collaborate on an article for 
the WSASCD eBrief Newsletter, please let me know. 

 

Or if you have a need or an idea for professional learning, or if you want to host an event in
your school or district, reach out.

Finally, ifyou have questions or comments, or simply want drop me a line to say hello, my
email is below!

SHAPE News & Events

Get WA State Clock Hours!
SHAPE now accepting presenter and

exhibitor applications.

Thanks Again!
SHAPE Washington has once again, generously sponsored

the "Whole Child Award." We are so appreciative of their
generosity and support of our organization. 

Don't forget to request clock hours if you attended the 
Character Strong National Conference in Tacoma this August. 

 
Please email your Clock Hour forms to ClaireCarterASCD@gmail.com 
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https://www.gale.com/
https://smile.amazon.com/charity/thankyou
https://www.shapewa.org/
https://characterstrong.com/
https://www.shapewa.org/2023stateconference
mailto:ClaireCarterASCD@gmail.com

